, 


eS 


Salaries 


TT 


TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Number of Years to Maximum 


@ Category D @ Category € @ Category 5 
Yrs. Elen. R.C.S.S. Elen. Elen. R.C.S.S. 
to Max. Min. Max. Min. = Max. Min, = Max. Min, = Max Min. = Max. 


14,385 19,557 14,397 19,729 
a)* 2 
14,913 20,348 14,469 20,318 
18 14 
15,048 20,808 = 14,715 a 
5 ? 
16,457 23,13) 15,823 21,908 
(4) (a 
15,500 21,625 
(2) 


15,191 22,635 15M eed 
2 1 
15,988 24,165 15,551 ste! 
17 F 
16,401 24,217 15,766 24,106 

(17) 16) (4 
15,792 24,643 17,581 27,842 17,083. 27,359 
(7) 18 (19) 

16,908 27,553 17,204 28,064 
(9) 5) 

17,355 28,456 17,360 28,336 
(2) (2) 


Uta} ‘tease 

2 

17,568 27,224 16,905 “dad 
7, 


14,219 22,514 
(2) 
16,196 25,842 
(2) 


BES we wou eo 


Average 15,002 20,581 14,693 20,849 16,143 24,151 15,724 24,177 17,264 27,552 17,032 27,400 


cnn TU 


@ category Al/Group 1 @ Category A2/Group 2 


5 Elem. Sec. Sec. . 

to Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Max. 

i 

9 23,016 33,660 19,456 320 20,508 33,770 

10 19,342 31,926 19,826 32,598 18,799 30,705 20,400 34,025 20,726 Eat 284 19,654 8 
15) 12) 15 

nu 18,099 32,129 19,303 32,456 18,217 31,578 a eal et Ns Beeld 
18) 12) .) 

2 17,887 32,454 18,067 32,655 18,677 31,983 18,540 33,269 18,823 33,733 aerate ABs 
(3) (3) (7) (6) (4) 

a 


Average 19,108 32,114 19,400 32,539 18,589 31,284 19,947 34,050 20,253 34,365 19,558 33,458 


@ Category A3/Group 3 @ Category A4/Group 4 


Yrs. Elen. Sec. R.C.S.5. Eles. Sec, R.C.5.S. 

‘to Max. Min. Max. Min, Max. Min. Max. Min. Max. Min. Max. Min, Max. 
21,514 -,Weegd 22,434 aeical 
pater ie 20,968 ie 22,901 Fiphol 23,344 Pre 22,322 tala 
ia saad 21,362 alee 23,153 40,245 23,640 Proll pert iia 


18 1 @ 
21,562 38,320 21,41] 37,365 pee aaci es 22,476 ures 22,595 38,482 
21,081 38,480 23,210 40,230 22,346 39,691 
(2) (2) 2 
21,200 39,600 
(7) 


15 
21,625 *h,069 19,948 37,220 
1 (2) 


—————— 


Method of Placement Allowances 
TABLE 2 Method of Category Placement-Qualifications 


ABLI ~of- 
Evaluation Council of Ontario (QECO) en GSN 


Cost-of-Living Elem. Sec. R.C.S.S. 
CO El R.C.S.S. z 
Pees . ee = Provision Wo. Z No. & No. % 
8 42.1 7 43.7 I 
Qeco 2 3 15.8 - 0.0 ration Todi 5 7s yee 
QECO 3 13° 68.4 13 86.6 Pold-in Oniy* = = i 
Al and 
QECco 4 1 5.3 - 0.0 fold-in* 3 4 2 
QECO 4vith § Qual. - 0,0 1 6.7 Seavisicalmot 
Outlined in Agree. 2 10.5 1 6,7 in Effect - 0,0 - 0.0 - 0.0 
Wo Provision 11 57.9 9 56.3 12 80.0 
Agreenents 19 100.0 15 100.0 Agreencnts 19 100.0 16 100.0 15 100.0 


May be supplemented through modifications and/or 
exemptions or may be specific QECO Programe 


*Adjustment to salary grid. 


TABLE 3 Method of Category Placement-Ontario TABLE 5 Master's Degree 


Secondary School Teachers' Federation (OSSTF) 


Allowance Elen, Sec. R.C.S.5 
OSSTF Sec. (s) No. & No. % No. 2 
Cert. * No. 

Less than $500 - 0.0 - 0.0 - 0.0 

500-549 L a 2 12.5 2 13,3 

550-599 3 1 6.3 - 0.0 
OSSTF 5 1 6.3 600-649 3 18.8 = 0.0 - 0.0 
OSSTF 6 13° 81.2 650-699 4 21.1 4 25.0 - 0,0 
Not Spec. 2 12.5 700-749 - 0.0 3 18.7 - 0.0 
——————— 750-899 2 10.5 5 28.2 1 6.7 
Agreements 16 100.0 900 or more 2 10.5 1 6.3 - 0.0 

No Allow. 6 31.5 - 0.0 12 80.0 
*May be supplemented through modifications and/or 
‘exenptions Agreenents 19 100.0 16 100.0 15 100.0 


eee 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals’ Salaries TABLE 7 Method of Payment of Vice-Principals’ Salaries 


Method of Elen. Sec. R.C.S.S. Method of Elem. See R.C.S.S. 
Payment Mo. % Mo. % No. X Payment Wo. % No. % Mo. X 
Grid + Allow. 10 52.6 = 0.0 12 80.0 Grid + Allow. 16 84.2 - 0.0 13 86.6 
Criteria: Criterta: 

we Diff. 3 st : No Diff. ? : 3 

Soh. Iype/Size 8 = ? Yre. of Exp. 3 < 2 

Soh. Type Size Soh. Type/Stze 3 z 5 

Exp. 3 - & Soh. Type Size 

Soh. Type Size and Exp. = = 

and Qual, I : I Soh. Type /Stze 

Sch. Type Size and Qual. - = 1 

Exp. and Qual. - - : Other 1 - - 
Other = - I 
Sep. Grid 7 %.8 16 100.0 3 20.0 Sep. Grid 1 5.3 15 93.7 te 6.7 
Criteria: Criterta: 

Yre. of Exp. 5 18 1 Yre. of Exp. - Pt - 

Exp. and Qual. - - Yro. of Exp. 


and Qual, I ! 


Teacher and 
Sep. Grids ls Hl 0.0 


Flat $ Amt. : 0.0 


- 0.0 0.0 Not. Spec. . 6.7 
- 0.0 - 0.0 


Agreements 1§ 100.0 


16 100.0 15 100.0 


Employee Benefit Plans 


TABLE 8 Board Subsidization of Employee 


Benefit Plans 


Retirement Gratuity 


TABLE 9 Retirement Gratuity 


Board 
Subsid. Eles. Sec, 


& 
a1 wun 
eB aay 

Son R Ran 
No Vue 


r 
2 
BNI Nwws 


eo) Dentat 


o* 
50 
70 
75 
80 
85 
90 
95 
100 
No Plan 


HOI newwoe 


mee 


d) Long-Term 


coaunuw 


Renn 


3 
3 
3 
0 
4 
7 


Diead: 
o* 9 47.4 743.7 
50 - 0.0 2 12.5 - 
75 Uy eee - 0.0 1 
85 TY 5.3 - 0.0 : 
95 - 0.0 - 0.0 1 
100 4 21.0 4 25.0 - 
Flat $ Amt. - 0.0 1 6.3 > 
No Plan 4 21.0 2 12.5 2 
@) Group Life 
Ineurance 

50-70 - 0.0 - 0.0 3 
75 l $3 2 12.5 2 
80 2 10.5 Li LEE! 1 
85 2 10.5 t 66.3 - 
90 1 5.3 1 6.3 = 
95 - 0.0 - 0.0 1 
100 13 68.4 11 68.6 8 
I) 

10 62.5 7 


Agreements 19 100.0 16 100. 


100.0 


*Plan exists; Board does not contribute 
payment of premium. 


towards: 


Retirement Elles. Sec. &.C.S.S. 
Gratuity wm. f No. = we. 


Provision 18 94.7 14 87.5 14 93.3 


? 

3 z 

n a 

2 3 

if 10 

her & 4 
No Provision 1 5.3 2 12.5 1 6.7 
Agreenents 19 100.0 16 100.0 15 100.0 


“Not mutually exclusive 


——— 


Leave Plans 


TABLE 10 Cumulative Sick Leave (C.S.L.) 


Eles. Sec. R.C.S.S. 
c.S.L.* Mo. f No. 2 No. = 
Provision 19 100.0 16 100.0 15 100.0 
‘ 4 8 
No Provision - 0.0 - 0.0 - 0.0 
Agreements 19 100.0 16 100.0 15 100.0 


*For sick leave purposes. 


TABLE 11 Extended Absence 


Extended Elles. Sec. R.C.S.S. 
Absence Mo. Wo. 2 %. 


Provision 13 68.4 1) 68.7 13 86.7 


Min. Serv. Req 


No Provision 5 31.3 


Agreezents 16 100.0 


CRAG Government 
DE Toe ee Publications 

a eee oO 
7176 


Collective Bargaining eee 


Working Conditions Surpl s between School Boards i : 
jlus/Redundancy Vacancy/ Transfer Overview Supplement September 1982 
ee cy/ iy sa and Teachers, 1982-83 i cs Sea 
te TABLE 16 Surplus /Redundancy TABLE 19 Vacancy/Transfer Ne eee ee a nee ener one Avei Annualized On-Grid Sala * Dollar and P ti 1 1982-83 1981-82 (Wei by 
zg 1.4 5 7. z werage Annua ry ar ercentage Increases over Weighted the 
cad Surplus/ Tle. = ore ey) VolL4.No.i_ ss _—Fducation Relations Commission _— September 1962 January 1982 Grid Distributions) by Term of Agreement/Year in Effect and by Month of Settlement 
Thom Fy ae +20 fe eae Redundancy No. = No. 2 No. = Transfer Eles. Sec. R.C.S.S. ae 
. Class . . A Provisi . = = * = ii icati i 
See. Provision 17 89.5 16 100.0 15 100.0 a = Sees jee 9 pegnations pe 1 Publications Available Elementary Secondary RCSS All Agreements 
: 3 ents: As of August 31, 1982, 105 (52.5%) of 200 Included h ling: 
5 Erased ‘4 : - Raotore Consid:* Recenty: eeciere are EE Ue) possible sets of negotiations are settled for. 1982-83 4) decladed te its sails 
5 as sf : Seniority: 17 1 15 Boo De. . as ae Se Secondary and 34 RCSS), or 58 ©1981-82 Individual Summaries: 8th Update 2 $ F $ $ 
Spec. Wow: ene aetan. of 12 1s ,e 2 1 1%) of the 152 situations actually negotiatin ¥ i : n a * n z uy) 
2 One I - 3 Total Sinmee 7 1 r Sentority this. round. of bargaining. (47 Raion sara i 1982-83 Individual Summaries: 2nd Update $ 
- More than One - 5 = Total Exp. 1% 13 n Conaidered 4 5 3 = eT Bsresasit in previous rounds of bargaining *Grievance Arbitration, September 1962 
1 7 5 Other 16 11 7 hate and one situation is not yet settled for 1981-82). The T f t/ 
5 -y-Positions b) Available o ts erm of Agreemen 
i No Clase Size 15 78.9 10 62.5 12 80.0 Of Responsibility 8 42.) 9 56.3. 8 53.3 Ue ic pees ay ah thet caaratinasee ) Avatlable on request Year in Effect 
: aa Type of Contract 12 10 “ foramen only thr ate S - x Monograph # 26: Historical Analysis of Collective 
ae b) P.T.R. 7 %.8 13 81.2 4 26.7 eatisi ‘ 1 A ak ena 2 : ; onyee ee are for terms exceeding one year's du Agreements, 1975-76 to 1981-62 ly oe lveer 
¥e Statua: | fectivencss 3 6 Seniority COLA 9.4 2499 1 - 
: ? a8 is Board Disoret. 7 18 18 netiered 2 5 2 Mediation: The trend towards in 4 fipres A seven -year statistical summary of major provi- sen _ “e- eee 
ts sosdaiory ? 2 2 mend ? is 5 coer teagan Areas eresmes aa pre-fact sions" negotiated by the parties, tabulated ‘by No COLA 11.6 316018 11.4 © 365814 10.7 288715 Mel 313347 
i . situations h, Cl} i * uw all salary, employee benefit, 4 s 5 
os —— UCU a So, Soa ace Zions are ae asus treated ane ofthese, seuing caneeiens and oh ace evisiny oe MRE OES re 
( ee Priority Transfer 1 5 13 Board-Initiated reported in the Overview tables. Highlights from 
‘ More than 3 ? 1 Ian. Displace. 3 ? = peas rae 16 84.2 14 87.5 13 86.7 Fact Finding: Fact finding appointments have been made Enel pablicattonyincludaleie) fo}ionioge Aist_of 2-¥r 
Mo P.T.R. 2 63.2 3 1B Unlim. lave, 2 2 
3 e Fy 8 VW 73.3 . Diep 5 : 2 Moving (Meloc. in fementary (Carleton) and 4 Secondary (Carleton, Le In 1975-76 COLA - - - - - - - - - 
ee : Priority Reloc. ? - ng. is Hearst, Sault Ste. Marie and Sudbury) situations. : =76 ithe most ‘common’ level) of board 
79 100.0 16 100.0 15 100.0 : re ! Altos. 6 4 3 contribution to employee benefits was No COLA nr 3723 11.2 3575 8 9.7 259 3 0.9 63058 7 
‘ seedy Lex of craationie® P fare by 1961-82 the level had increased Total List | sli2z) 3 11.2, S55) 1d 9.7 2596 3 0.9 3058 7 
New Positions 4 2.1 6 37.5 8 53.3 - 
Perm. Suppl; s 7 - 
Mabraintng, 1 4 z Teacher /Bd. A : ERC Expands Coverage of Salary Increases 2. The slow trend towards “grandfathering” the Ist of 3-Yr 
Sabbattoat - 2 z Diecuasion 8 As a direct result of requests from local and provin- SEE eat dtne iniaiichonde COLA - a! 5 - 2 r : mes : = 6S 
meee eaign. = 1 = aay 19 100.0. 16 100.0. 15 100.0 cial parties, this and subsequent issues of the has pe tai yi No COLA = - - - - - - - - - - - 
5 » Aff.- = emen D 5 Q ew ae 2 expanded coverage of average = Total 
Spona. Plan - = ze : - - - - = te - =e fe a are 
wees, 2 d ee iy ig ere eal ah 3 A aasority of agreements contain, extended 
ret & settlements includes the following: : Ta more 
Teaching 1 7 ‘ A provisions; RCSS agreements are much more 2nd of 2-¥r 
greement Status 1; Amore. deteti likely to contain paternity leave provisions ahs 
2 | Options at Layoff: * Sealed eee bt sah se ai Ttee eaoee nae eae than either elementary or secondary agree- COLA 1.4 3165 8 11.5 3753 6 10.4 3049 1 11.4 3407:—s-15 
a ner aieg mee / ReetancTexingdlaiadiitram tat yas ore mltts ments. No COLA 10.3 28127 1.3 3657) 7 11.5 3131 9 11.1 321323 
: i Oca. /ight School = 6 - TABLE 20 Nusber and Term of Agreements Included in year agreements). Total 10.8 2956 «15 1.3 3689 «13 11.4 3126 «(10 i. 3269 «(38 
q | Priority Suppl ’ 3 ‘ this Overview 4, Leaves for federation business and negoti- 
2 | Priority Rooal 16 “ Ww 2. Salary settlements’ in the current 4 ations are gradually becoming more common, 
Fi ; Separation Alloy. 7 7 = Bs Sec. R.C.$.5. bargaining reported by month Prager snee although secondary agreements are more likely 2nd_of 3-Yr 
2 Early Retire. ** 1 7 2 Agreenents 1) (2) Q) (2) (1) (2) LIBRAR to contain long-term leaves for federation COLA - =< = 4.8 1632 1 Toy 682" 1 5 "1639" Bae 
iy Coe a ae aitarcceinnmocivanncalliacceenaaCccabined® Y; business than either elementary or RCSS : : ¢ 
4 ; 4s Other options * 4 2 Total Possible 76 76 76 76 48 48 basis. agreements, No COLA - - - - - - = - - - - 
yi No Provision 2s = 00 - 0.0 Benn ieee, mio7, as wee Ibe = 128) 15 WEN i ae hae * Ay ME a 
J . ry rcentage of agreements containing 
79 100.0. 16 100.0 15 100.0 716 100.0 15 100.0 Term: size provisions has increased only 
‘Agreements Ohtly since 1975-76. However, pupil- 3rd of 3-Yr 
* Wot mutually exclusive **Not necessarily in S/R Provision lyr. lege! af 3 wo4 1981-82 in Review teacher ratio clauses are more frequently COLA 2 5 s Det : as a a 
lat yr. of d-yr. f= Bee ce eer As of date of publication, Oxford Secondary 13 found in the agreesents and, unlike class 
ind yr. of 2-yr. MW 2 10 10 remaining situa size provisions, a significant majority are No COLA = me 5 oa 3 = a = = = = ms 
Jet bee of 34 oe ks 9 situation outstanding for the 1981-82 y 
Agreement List ‘ 2 a Fy et of bargaining. (Last Spring the teachers uated 7721In mandatory. Total Ze Le br - Ee . ar 52 4 = eee 
ind yr. of S-yr rare ie 
a ‘e Ee favour of strike, but no sanction activity has occur- 
we. of S-yr. 2 == red.) Of the 138 situations negotiating in 1981-82, 79 stoncsrepliy 27 cqaneeces cr MULbCatsons AA ERS 
TABLE 21 List of Agreementas# tite Settlements were reached without formal ERC assts- nation of the Process and Awards under the School All Agreements 
by Agreement Code ee pete iy pda Mac = ~*OCOC*~*# tance, 44 fact finders were appointed (including2each  ~ Boards and Teachers Collective Negotiations Act, COLA 1.130839 9.9 3257 7 9.7 2756 2 10.5 3129 18 
in Simcoe Secondary and Carleton RCSS) and 46 situ- PAE NE No COLA 11.2 308128 11.3 3653-22 1 2953 27 Ml) 31597 
@Elenentary @ Secondary @k.c.s.s. ations experienced mediation during at least one stage ene : ® ? 5 4 . 
hn ccc tt Ee of the bargaining process. Four situations - Leeds and An analytical summary of all interest arbitration Total 11.2 304637 11.0 355229 10. 294729 11.0 315495 
ra 0 179 Grenville Secondary, West Parry Sound Secondary, awards issued since the passage of the legisla- 
00a o14* 087 0408 pak 09 8 104 ta04 1024 Carleton RCSS - GECTA and Carleton RCSS - AEFO tion. The publication includes extensive extracts 
003 m8 0414 ' 1 . 13 181" 1934 = concluded negotiations after experiencing sanctions from the awards, related to both procedural matters 
02 LA 7 05118 13 jez 194 and five settlements were achieved through voluntary and substantive issues in dispute. Highlights of 
0054 fase ose 1 “ od ~ tee aaa 196 Dinding arbitration, 7 ae 4 arbitral rationale and the criteria applied in Month of Settlement” 
woe GaN 8 er see 107" 120: 33 07 es 198 reaching a particular decision are also included. ola ~ 
“ 
a eee eee 088 (071 ott] Mer ame te April 10.1 25621 12.7 40021 = - - 10.3 2683 
021 o60* 073 1e3s* 175 «(187 ah May 12.0 3267 6 - = - 11.8 2964 4 11.9 3154 «10 
cr ee ary cay RT ee 151 ern ibeuiritat concern aarehie Beseeccee eau sions Notes June 11.6 3148 14 1.4 3654 13 10.5 2854 «18 11,0 3110 41 
050 063" o76* 127 1408 1834 i786 publication or any LIL Avenue Road avs Marcotte's Carleton OECTA and Carleton duly 10.6 29291 M.2) 3875 4 - - - 10.9 3232 2 
oP cre Conatssion activities Suite 400 nee pumeaceae corel eer on awards have been filed 
: should be addressed to: T * ‘ 
Wer ough (ate) sezq767s Total 1.5 312k 22 11.4 364915 10.6 2863 18 1.1 310 55 
eThe following correction should be made to Teacher 
Placement 1982: a os 
ISSN 0226-5508 Carleton Elementary FTE Enrolment: 21,287 “Excluding increment and cost of living (COL) payments. 
a "Includes only those agreements for situations bargaining in the 1982-83 round of negotiations. Figures are 


subject to change. 


